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EQUAL OPPORTUNITIES POLICY STATEMENT

The Dalcroze Society UK exists and aims to promote and develop Dalcroze Eurhythmics based upon the ideas and principles of Emile Jaques Dalcroze, in the light of the contemporary needs of musicians, other artists, educationalists and therapists.

Dalcroze Eurhythmics is a ‘holistic’ and universal approach to music education and as such has been taught without prejudice, both nationally and internationally, for many years.

The Dalcroze Society UK acknowledges, respects and values the uniqueness and individuality of each member and of each participant at its courses and workshops.  It aims to involve every person regardless of their age, ethnic origin, religious beliefs, sexual orientation, personal attributes or the nature of their health problems.* 
As an Employer

In particular and in respect of:

· vacancy advertising

· recruitment

· selection

· training, promotion and conditions of service

· the need for record keeping

At present the Dalcroze Society UK only employs one part-time administrator and, from time to time, contracts its teachers/members to teach on courses/workshops.

If at any point the Dalcroze Society UK acts as an employer in a wider capacity it will abide by the guidelines as set out by the Equal Opportunities Commission (EOC).

*The Dalcroze Society UK reserves the right to use its judgement to indicate to its members/delegates/pupils when certain physical actions required in a rhythmics class may be inadvisable due to possible health risks.
Service Delivery

The Dalcroze Society UK will act with due care and attention to ensure that its Equal Opportunities Policy Statement is adhered to at all times on any course/workshop.  Victimisation of any member/delegate/pupil by another, or by a tutor, will not be tolerated in any way.  The Dalcroze Society UK notes the EOC guidelines in this area.  

Monitoring and Evaluation
The Trustees of the Society shall be responsible for dealing with any case of discrimination brought against a tutor or member.

It will be the responsibility of the Chair to co-ordinate a group of Trustees and to consult with the EOC if such a case be brought.

If the Chair is the subject of an allegation the two Vice Chairmen must then be responsible.

Child Protection

The Dalcroze Society UK has a Child Protection Policy based on the one drawn up by the NSPCC for the CCPR (Central Council of Physical Recreation).  All members and course leaders that are employed by the Society to work with young people are required to produce papers providing clearance from the Criminal Record Bureau.

Confidentiality

The Dalcroze Society UK will respect the confidentiality of the members/course delegates and will only disclose information with consent or when required by a court order.

The cooperation of all members and teachers is essential for the success of this policy.  However, ultimate responsibility for achieving the policy’s objectives, and for ensuring compliance with the relevant Acts of Parliament as well as the various Codes of Practice, lies with the Council.  Behaviour or actions against the spirit and/or the letter of the laws on which this policy is based will be considered serious disciplinary matters, and may, in come cases, lead to dismissal.
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